SUSTAINABILITY

Our international presence makes us keenly aware of global
challenges. At a high level, here is how Finning supports UN
Sustainable Development Goals.
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Promoting science, technology, engineering and math (STEM) .
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Monitoring, reporting and managing our greenhouse gas

(GHG) emissions @
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Reducing, reusing and recycling waste from our operations CONSHPTION

and extending the life of equipment through remanufacturing m
and component exchange

IN PARTNERSHIP WITH OUR CUSTOMERS
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Enabling vehicle and fleet optimization to reduce ADPRODUCTION

GHG emissions on a larger scale (@) @

Providing equipment for energy solutions that foster
affordable, reliable, and cleaner energy &

Providing technical support and equipment for infrastructure
solutions that improve access to basic services, transportation,
job creation, and raise the standard of living in communities

Keeping our workers safe and healthy is a core business value. There
is also a correlation between a solid safety culture and productivity.
When employees feel supported in their roles, they perform to the
best of their ability.
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Launched online learning module on Workday: Training topics range from:

HEALTH AND SAFETY
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BUSINESS MANAGEMENT

CAT PRODUCT KNOWLEDGE
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CAT TECHNOLOGY SYSTEMS

We work to reduce greenhouse gas (GHG) emissions from our
facilities and fleet, enhance waste and wastewater management
at our facilities, and minimize potential risks to land and water
from spills.
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We provide our customers with solutions to improve safety
and enhance performance by combining leading
technology with data-driven insights, all while reducing
their environmental footprint. In the delivery of products
and services, we aim to partners with suppliers who share
our values and standards.
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CUSTOMERS CAN REMOTELY VIEW EQUIPMENT
HEALTH AND PROACTIVELY RESOLVE ISSUES
BEFORE UNEXPECTED DOWNTIME OR COSTLY REPAIRS.
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COMPONENTS REMANUFACTURED

OF METAL DIVERTED FROM LANDFILLS

INCREASE IN DEMAND FOR
REMANUFACTURED COMPONENTS

INCREASE IN EMPLOYEES TO KEEP
UP WITH INCREASED DEMAND

COMMUNITY MEMBERS RECEIVED TECHNICAL
TRAINING AT FINNING INSTRUCCION TECNICA (FIT)

YOUTH ENGAGED THROUGH
STEM PARTNERSHIPS
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